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DAYTON, Ohio, March 18, 1976 --- On Wednesday, March 24, at 7:30 p.m. in the 
Kennedy Union Ballroom, James Stocks, Director of the Center for Afro-American 
Affairs here on campus, will conduct a panel exploring the question of white, 
middle-class values of the typical professor in a classroom with minority students. 
The panel, which is part of the lecture series of Values and Rights in 
Public Education, is designed for interaction with the audience and will bring 
together a number of people from different aspects of education including 
Brenda Lee of the Human Relations Department of the Dayton Board of Education. 
"We hope to get a feel for the kinds of attitudes she is sensing in the 
community," said Stocks. 
Other panelists include child psychologist Ernestine Smalls an the values 
of black children, and early childhood educator Eleanor Stocks on the development 
of values at an early age. 
Stocks himself will give an overview on the concept on how teacher attitudes 
affect student learning and the problem in higher education of black students in 
predominantly white colleges. 
According to Stocks, increased communication has improved the situation 
in UD's classrooms over the last year or so. 
"A year or two ago some inflamatory or derogatory statements were made in 
class and maybe black students were afraid to rebut the statements," explained . .; 
Stocks. "We've established communic ation with chairman and deans and let it be 
known that werwere concerned and maybe people at the classroom level are reali-
zing the situation ... there are not a whole lot of problems that black students are 
coming to me with this year. Sometimes people do something without being 
aware of it and all you have to do is bring it to their attention to change 
the behavior." 
He also explained that some white faculty members are sitting in on courses 
taught by black faculty to gain a greater appreciation of how to treat certain 
subjects . 
On the social level, Stocks feels that the segregated patterns of society at 
large carryover onto the University's campus. ttl see some mingling on the 
fringe," he commented. "It's still a segregated society and we're going to have 
to live with that for a while ... as long as it's not hostile. tt 
Stocks, who haft served alPdirector of the Uni versi ty' s center for Afro-
American Affairs since August, 1970 also worked with Ohio University's 
Center for Afro-American Studies while beginning work on his doctorate. He is 
currently enrolled in a doctorate program at Miami University. 
Stocks' panel is the fourth in a series of five lectures being co-sponsored 
on campus this semester by the Center for Values in Education and the Ohio 
Program in the Humanities. 
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